HRM 140 Legal Issues - Hospitality

COURSE DESCRIPTION:

Prerequisites: None
Corequisites: None
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iv. Corporation
1. CCorporation
2. SCorporation
B. Franchise Agreements
C. Management Contract

4. ldentify the regulatory and administrative agencies encountered by hospitality organizations
A. Federal
i. Internal Revenue Service (IRS)
ii. Occupational Safety and Health Administration (OSHA)
iii. Food and Drug Administration (FDA)
iv. Equal Employment Opportunity Commission (EEOC)
v. Department of Labor (DOL)
vi. Alcohol Tobacco and Firearms (ATF)

B. State
i. Alcohol Beverage Commission (ABC)
ii. Office of Employment Security
ili. Department of Transportation (DOT)
iv. Gaming Commission

C.
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